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AGREEMENT
This AGREEMENT is made by and between 
LOBLAW INC., a domestic corporation organized 
under the laws of the State of New York (herein­
after known as the “ Employer” or "Company” ) 
party of the first part and the Amalgamated Meat 
Cutters, Butcher Workmen and Affiliated Crafts 
of North America, District Union Local # 1 , affil­
iated with the AFL-CIO (hereinafter known as the 
“ Union” ) party of the second part.
PREAMBLE
WHEREAS, the above parties desire to main­
tain harmonious relations, to agree upon wage 
rates, standards and conditions of employment, 
to eliminate strikes, lockouts, boycotts, stoppages 
of work and other forms of industrial disturbances 
with a view of establishing ways and means for 
collective bargaining and for arbitration of griev­
ances and disputes.
NOW, THEREFORE, in consideration of the 
mutual covenants and agreements hereinafter con­
tained, the Company and the Union, acting through 
their duly authorized representatives hereby agree 
as follows:
Article I
SUCCESSORS & ASSIGNS
This Agreement shall be binding upon the Com­
pany herein, and its successors and assigns and, 
no provision herein contained shall be nullified or 
affected in any manner as a result of any consoli­
dation, sale, transfer, assignment, or any other 
disposition of the Company herein or by any 
change to any other form of business organiza­
tion or by any change, geographical or otherwise,
1
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in the location of the Company herein. The Com­
pany agrees that it will not conclude any of the 
above transactions unless an Agreement has been 
entered into as a result of which this Agreement 
shall continue to be binding on the person or per­
sons or any business organization continuing the 
business. It is the intent of the parties that this 
Agreement shall remain in effect for the full term 
hereof regardless of any change of any kind in 
management, location, form of business organiza­
tion or ownership. .
In the event that the Company shnll fail to re­
quire any successor, or assignee to assume the 
obligations of this Agreement, the Company shall 
continue to be liable for all of the obligations on 
its part to be performed until the expiration of 
this Agreement.
Article II
RECOGNITION & JURISDICTION
A. The Company recognizes the Union as the ex­
clusive bargaining agent for all employes covered 
by this Agreement.
B. The terms of this Agreement shall be appli­
cable to all store employes, except Store Managers, 
and other Supervisors as defined in the Act, in the 
Company’s stores operated in towns, cities, and 
counties in the State of New York listed in Ap­
pendix “ A.”
C. The Company further agrees that if it should 
establish a new store or stores within the geo­
graphical description as outlined in “ B” herein, 
that as of the time such store or stores be estab­
lished, this Agreement shall apply to the employes 
of such stores, excluding the Store Manager and 
other Supervisors as defined in the Act, as listed 
in Appendix “A.”
2
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I). The Company shnll provide the Union with a 
list of nil stores, locations, etc., covered by this 
Agreement. This list shall be supplemented when­
ever necessary, ns a result of new store openings, 
store closings or changes in store locations.
Article III
MANAGEMENT RIGHTS
A. The management of the business in all its 
phases and details and the direction of the working 
forces, including the right to hire or discharge for 
proper cause, and the right to relieve employes 
from their work because of lack of work or for 
other proper reasons, is vested solely in the Com­
pany. Such right will not be used for the purpose 
of discrimination against any members of the 
Union. Further, this provision shall not be con­
strued wherein the Union’s rights are denied under 
the terms of this Agreement and/or of the Griev­
ance and Arbitration procedure.
B. The Company shall be permitted to train em­
ployes selected by him in any store department. 
It shall be understood that the employe who is in 
training for a managerial, supervisory or execu­
tive position with the Company, shall be a member 
of the Union and shall be permitted to perform 
any store operation or work that the Company 
shall designate. Not more than five (5) such 
trainees will be used at one time in the bargain­
ing unit and they shall not displace any member 
of the bargaining unit.
Article IV
UNION SECURITY CLAUSE
A. It shall be a condition of employment that 
all employes of the Company covered by this 
Agreement who are members of the Union in good
3
1standing on llu» (Into on which this Agreement is 
^signed shall remain momhors in (rood standing, 
and those who arc not momhors on the date on 
which this Agreement is signed shall, on tho 
thirtieth (30th) day following the date on which 
this Agreement is signed, become and remain 
members in good standing in tho Union. It shall 
also be a condition of employment that all em­
ployes covered by this Agreement and hired on 
or after the date on which this Agreement is 
signed, shall on the thirtieth (30th) day following 
the beginning of such employment become and re­
main members in good standing,in the Union. Good 
standing shall be defined as the (payment or tender 
of Initiation Fees, Assessments and/or Union 
Dues.
11. Any employe who is expelled or suspended 
from the Union because of non-payment of initi­
ation fees and dues (including such other obliga­
tions to the Union, failure to pay which would 
make an employe subject to discharge under the 
Labor-Management Relations Act, 1947) shall be 
subject to dismissal after notification in writing to 
the Company by the Union provided, however, 
that the employe may have a reasonable time with­
in which to make such payments of initiation fees, 
dues, fines and assessments, the failure of pay­
ment of which has caused the expulsion or sus­
pension.
Article V
UNION CHECK-OFF
A. Upon receipt of proper written authorization 
from an employe, the Company agrees to deduct 
from the wages of said employe, and to forward 
to the General Office of the Union each month, 
dues, assessments, fines and initiation fees as 
listed by the Union in duplicate schedules, which 
shall be furnished to the Company once each
4
month. It is understood that any authorization 
for puyroll deduction shall be voluntary on the 
part of the employe and may be cancelled at yearly 
intervals or at the termination date of this Agree­
ment, whichever occurs first.
II. The Union agrees to indemnify and save the 
Company harmless against any and all claims, de­
mands, suits or other forms of liability that might 
arise out of or by reason of action taken or not 
taken in respect to deduction of dues and initiation 
fees made pursuant to the provisions of this Arti­
cle, except for the failure of the Company to for­
ward to tho Union, check-off dues and initiation 
fees as provided in this Article.
Article VI
JOB CLASSIFICATIONS
A. MEAT DEPARTMENT HEAD — the Meat 
Department Head is in charge of the Meat and 
Fish Departments in the store and has the knowl­
edge and ability to operate the department to the 
satisfaction of the management. Duties include 
supervision of the department personnel, ordering 
of merchandise, service to customers, and the 
operation of the department in accordance with 
the Company’s merchandising policy.
B. FIRST MEAT CUTTER — First Meat Cutter 
is a Journeyman Meat Cutter who normally re­
places the Meat Department Head during lunch 
periods, days off, vacations and emergencies re­
quiring time off by the Meat Department Head.
C. JOURNEYMAN MEAT CUTTER — A skilled 
butcher workman who has either served a complete 
apprenticeship in his trade or has developed equiv­
alent ability by practical experience, and is capable 
of cutting and preparing meat in forms acceptable 
to the retail trade and in a manner that will yield
6
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E. Part time employes, when advanced to regular 
full time work, shall accumulate wage rates on 
the basis of each two thousand (2,000) hours 
worked to equal one (1) year toward full time 
classification.
P. It is agreed that to simplify the process of 
granting increases based on length of service, all 
such increases which become due in any calendar 
month, shall become effective as of the first day of 
the week in which the fifteenth (15th) of the 
month falls.
G. Time lost due to illness in the first (1st) year 
of employment in excess of a total of ninety (90) 
days shall not be counted in determining length 
of service wage rates.
H. RATES RASED ON SALES SHALL RE RE­
VIEWED AND ADJUSTED IN ACCORDANCE 
WITH THE RATE SCHEDULE AS OF THE 
FOLLOWING DATES:
Average Sales Effective Date of Adjustment
26 weeks ended 5-6-67 6-4-67
26 weeks ended 11-4-67 12-3-67
26 weeks ended 5-4-68 6-2-68
26 weeks ended 11-2-68 12-1-68
26 weeks ended 5-3-69 6-1-69
26 weeks ended 11-1-69 11-30-69
I. In new stores, rates based on sales will be 
determined by the average weekly volume in the 
twelve (12) w-eeks following opening week. Where 
necessary, retroactive adjustments will be made 
back to the Monday preceding the opening day 
of the store.
J. Where sales warrant, classified positions as 
set forth in the rate schedule shall be filled, how-
10
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ever, in stores with weekly grocery and produce 
, ‘V7.500, t? >15/100., H shall not he neces­
sary in employ both Awirtunt. Sio.'t 7b- putt 
Produce Department Head. In such case the Com­
pany shall determine which position shall be filled. 
Stores employing less than three (3) full time 
employes in the Meat Department shall not be 
required to employ a First Cutter.
K. THE CLASSIFICATIONS OF ASSISTANT 
STORE MANAGER, PRODUCE DEPARTMENT 
HEAD, MEAT DEPARTMENT HEAD, FIRST 
CUTTER, MEAT CUTTER APPRENTICE AND 
HEAD CASHIER SHALL RE HELD RV FULL 
TIME EMPLOYES ONLY.
L. Employes shall perform whatever work (either 
Meat or Grocery) that the Store Manager or the 
District Manager may assign, with the under­
standing that when an employe is assigned to a 
job paying a lesser rate, he will be entitled to his 
regular rate of pay unless he has been permanently 
transferred to a lower rated job.
M. FULL TIME JOURNEYMAN MEAT CUT­
TERS AND MEAT APPRENTICES, TEMPOR­
ARILY ASSIGNED TO DUTIES WITH LOWER 
R A TES OF PA Y , W ILL BE PAID  TH EIR 
REGULAR RATE WHILE PERFORMING SUCH 
LOWER RATED JOBS.
N. The Company agrees that in the event that 
any classification is officially established within 
the bargaining unit by the Company, the Company 
will confer and negotiate classification rates and 
job descriptions for such new classifications.
O. OUTSIDE SALESMEN MAY STOCK THEIR 
OWN PRODUCTS ONLY.
P. Employes classified as Checker-Wrapper- 
Stocker may not use tools of the trade (excluding
11
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slicers a’nd knives) including cleaver, hand or elec­
tric saw, meat grinder, tenderizing machine, ham- 
burg patty forming machine and cubing machine.
Article VIII
PREVIOUS EXPERIENCE
Proven previous full time experience and part 
time experience in the Industry will be recognized 
by the Company for the purpose of establishing 
weekly wage rates only. Completed full months 
of employment will be counted in determining the 
length of service to be credited. The amount of 
credit shall be limited to full time and part time 
experience in the three (3) years immediately 
preceding the date of employment and will not be 
added to the employe’s job rate until the Monday 
of the week in which written certification is re­
ceived from the Union. In no event will past ser­
vice credits be granted unless certified to by the 
Union. The wage rate of employes credited with 
previous experience shall be established at the 
bracket one step lower than the full credit would 
call for excepting. Journeyman Meat Cutters and 
Meat Cutter Apprentices, who shall be given full 
credit.
Article IX 
JOB REFERRAL
A. When new help, full time or part time is re­
quired, the Company shall immediately notify the 
area union office so that the Union may recom­
mend from the open market the help so required.
B. If the Union fails to recommend satisfactory 
employes to the Company within seventy-two (72) 
hours of notification to the Union, the Company 
shall havo the option of seoking its help from the 
open market.
12
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C. Selection of applications for referral to jobs 
by the Union shall he on a nondiseriminatory 
basis, and shall not be based on or in any way 
affected by union membership, by-laws, rules, 
regulations, constitutional provisions, or any other 
aspect of union membership policies or require­
ments. Nothing herein contained shall deny the 
Union the right to select any applicants for refer­
ral on the basis of experience in the Industry, 
qualification and skill or employer reference.
D. The Company at all time retains the right to 
reject any job applicant referred by the Union.
E. New employes when hired shall be deemed 
temporary and on a trial basis for a period of 
thirty (30) days. Thereafter, they shall be con­
sidered regular employes. All such new employes 
shall be granted all benefits. However, they shall 
not be required to become union members as a 
condition of continuous employment until the 
thirty-first (31st) day subsequent to the begin­
ning of their employment.
Article X
FAIR EMPLOYMENT PRACTICES
A. The Company and the Union agree that the 
principle of non-discrimination shall continue to 
be applied to all aspects of the employment rela­
tion in line both with National Policy and with 
basic requirements of humanity and equity.
B. The Company and the Union, in continuing 
this principle, agrees that it will not discriminate 
against any employe or applicant for employment 
because of race, nationality, sex, color, creed or 
union membership.
C. This principle shall apply to all aspects of 
wages, hours, and conditions of employment in­
13
eluding, but not limited to the selection for hire 
of workers in nil classifications at all levels of 
skills; upgrading, demotion or transfer, recruit­
ment or recruitment advertising, layoff, work 
termination, rates of pay, or other forms of com­
pensation, and selection for training, including 
apprenticeship — formal or informal.
Article XI
UNION VISITATIONS
Representatives of the Union shall have the 
right to visit any of the Company’s places of 
business at anytime during the normal working 
hours for the purpose of ascertaining whether 
this Agreement is being properly observed, pro­
vided that there shall be no undue interruption 
of or interference with the Company’s business. 
Any and all disputes, grievances, complaints or 
questions hereunder shall be taken up for discus­
sion and settlement by a representative of the 
Union and of the Company.
Article XII
NO INDIVIDUAL AGREEMENTS
It is understood and agreed that no employe 
shall be asked or required to make any written or 
verbal individual agreement, and that any indi­
vidual contract that may be made with any mem­
ber of the Union shall be considered a violation of 
this Agreement.
Article XIII 
RULES
A. The Company agrees to post on the store 
bulletin board of each of its locations, a copy of cer­
t
tain of its rules for the guidance of its employes. 
Such rules, shall not be in conflict with this Agree­
ment or discriminatory to any individual or group 
of the Company’s employes.
If. Any rule of the Company requiring physical 
or medical examination will be promptly complied 
with by members of the Union. The Company will 
pay the fee for the physical examination and may 
also select the Physician who will make the re­
quired examination.
C. All employes are required to maintain their 
stations or area of employment in a clean and 
sanitary condition.
Article XIV 
JOB SECURITY
See Appendix "D " attached.
Article XV
HOURS AND OVERTIME
A. The basic work week is defined as Sunday, 
Monday, Tuesday, Wednesday, Thursday, Friday, 
and Saturday.
B. THE BASIC WORK WEEK FOR FULL 
TIME EMPLOYES SHALL BE FORTY « 0 )  
HOURS. AT THE COMPANY OPTION IN EACH 
INSTANCE, THE WORK WEEK MAY BE:
1. FIVE (5) EIGHT (8) HOUR DAYS.
AND/OR
2. ONE (1) SIX (6) HOUR, THREE (3) 
EIGHT (8) HOUR AND ONE (1) TEN 
(10) HOUR DAY.
16
I3/TIIE  FOLLOWING SCHEDULE MAY BE 
USED ONLY BY STOKES HAVING A 
ONE-IIALF (V£) DAY CLOSING 
DURING THE WEEK: ONE (1) FOUR 
(4) HOUR, ONE (1) EIGHT (8) HOUR, 
TWO (2) NINE (9) HOUR AND ONE (1) 
TEN (10) HOUR DAY.
C. On two (2) days a week a shift may commence 
anytime between G:00 A.M. and 12:00 noon. THE 
SIX (6) HOUR DAY, AS DROVIDED IN PARA­
GRAPH B-2 ABOVE, MUST BE SCHEDULED 
TO COMMENCE BETWEEN THE HOURS OF 
0:00 A.M. AND 9:00 A.M. IN STORES OPENING 
FOR BUSINESS BY 9:00 A.M. THE SIX (G) 
HOUR DAY AS PROVIDED IN PARAGRAPH 
B-2 ABOVE, MAY BE SCHEDULED TO COM­
MENCE BETWEEN THE HOURS OF G:00 A.M. 
and 10:00 A.M. IN STORES OPENING FOR 
BUSINESS LATER THAN 9:00 A.M.
D. Time and one-half (lV i) shall be paid for all 
work performed in excess of forty (40) hours in 
any work week.
E. During a holiday week, time and one-half 
(lVi) shall be paid after thirty-two (32) hours 
worked.
F. Regularly scheduled full time employes, except 
Night Stockers, are to be paid time and one-half 
( l ) i )  their regular straight time hourly rate of 
pay for any hours worked before 6:00 A.M. of any 
work day.
G. Full time and part time employes respectively 
shall not be scheduled for work in more than five 
(5) days (not necessarily consecutive) in any work 
week. “AVAILABLE HOURS” ARE SUBJECT 
TO THIS RESTRICTION AND SHALL NOT BE 
APPLIED TO EXTEND ANY EM PLOYE’ S 
WORK SCHEDULE TO INCLUDE A SIXTH 
(6TH) OR SEVENTH (7TH) DAY OF WORK.
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II. ALL FULL TIME AND PART TIME EM­
PLOYES SHALL BE PAID TIME AND ONE- 
IIALF (lV i)  THEIR REGULAR STRAIGHT 
TIME HOURLY RATE OF PAY FOR ALL 
HOURS WORKED ON THEIR SIXTH (CTII) 
DAY DURING A PAYROLL WEEK.
I. ALL FULL TIME AND PART TIME EM­
PLOYES WHO WORK SEVEN (7) CONSECU­
TIVE DAYS SHALL BE PAID DOUBLE TIME 
(2 TIMES) THEIR REGULAR STRAIGHT TIME 
HOURLY RATE OF PAY FOR ALL HOURS 
WORKED ON TIIEIR SEVENTH (7TH) CON­
SECUTIVE DAY OF WORK.
J. Night Premium — Full Time Employes — Full 
time employes may work to 9:00 P.M. two (2) 
nights per week at straight time, whether the 
store is open for business or not. AFTER HAVING 
WORKED TWO (2) NIGHTS, WHETHER THE 
STORE IS OPEN FOR BUSINESS OR NOT, 
FULL TIME EMPLOYES REQUIRED TO WORK 
AFTER 6:00 P.M. SHALL BE PAID AT THE 
RATE OF TIME AND ONE-HALF (1% ) THEIR 
REGULAR STRAIGHT TIME HOURLY RATE 
FOR SUCH HOURS AND THESE HOURS PAST 
6:00 P.M. MUST BE IN EXCESS OF THE BASIC 
FORTY (40) HOUR WORK WEEK.
K. There shall be no pyramiding of premium pay, 
and under no circumstances will overtime be paid 
on overtime.
L. NO PART TIME EMPLOYE SHALL BE 
SCHEDULED FOR LESS THAN TWELVE (12) 
HOURS IN A WEEK EXCEPT WHEN HE OR 
SHE IS UNAVAILABLE FOR TWELVE (12) 
HOURS DUE TO ILLNESS AND/OR INJURY, 
OR WHEN CALLED IN ON A SATURDAY AS 
A REPLACEMENT FOR A SCHEDULED EM­
PLOYE. IN THE EVENT THAT PART TIME 
EMPLOYES WORK MORE THAN THIRTY (30)
17
HOURS THEY WILL BE PAID FOR A FORTY 
• (40) HOUR WEEK PROVIDED THEY REPORT 
AND WORK AS SCHEDULED. IN THIS EVENT 
HEALTH AND WELFARE CONTRIBUTIONS 
WILL BE PAID ON THE FULL FORTY (40) 
HOURS PAID. PROVIDED THE PART TIME 
EMPLOYES INVOLVED (EXCLUDING CUSTO­
MER SERVICE CLERKS) HAVE SUFFICIENT 
SERVICE TO COME UNDER THE PROVISIONS 
OF THIS CONTRACT REQUIRING HEALTH 
AND WELFARE CONTRIBUTIONS.
M. Any employe, full time or part time, who is 
/«-<j'ii/«‘i to v/o/i e <,;• aft</ /.i>. or h«-r regular 
doily or weekly schedule as posted, shall not ha 
re(|iiirc(l to tnke time off Hint week in order to 
avoid the application of overtime wage rates.
N. When a part time employe is ordered to report 
for work on any day he shall be guaranteed four 
(4) hours work on that day, except when school 
hours and store hours make this impossible for 
part time employes attending school.
O. No split shifts will be permitted for either full 
time or part time employes.
P. Where employes are required to attend pro­
grams and/or Company meetings of any type, 
such time spent or required will be paid for as 
provided under the terms and conditions of this 
Agreement.
Article XVI 
SUNDAY WORK
FULL TIME EMPLOYES WHO WORK ON 
SUNDAY, WHEN THE STORE IS OPEN FOR 
BUSINESS, SHALL BE PAID AT DOUBLE THE 
REGULAR RATE OR SHALL RECEIVE THREE 
(3) CONSECUTIVE DAYS OFF IN THE WORK
18
WEEK. IN THE LATTER EVENT, AN EIGHT 
(8) HOUR SHIFT WORKED BY FULL TIME 
EMPLOYES ON SUNDAY SHALL COUNT AS 
SIXTEEN (If.) HOURS TOWARD THE FORTY 
(40) HOUR BASIC WORK WEEK. FULL TIME 
EMPLOYES WHO WORK ON SUNDAY, WHEN 
THE STORE IS NOT OPEN FOR BUSINESS, 
SHALL BE PAID DOUBLE TIME (2 TIMES) 
THEIR REGULAR STRAIGHT TIME HOURLY 
RATE OF PAY FOR ALL WORK PERFORMED 
ON SUNDAY. PART TIME EMPLOYES WHO 
WORK ON SUNDAY, SHALL BE PAID THEIR 
REGULAR STRAIGHT TIME HOURLY RATE 
OF PAY.
Article XVII
TEMPORARY FULL TIME WORK
An employe who works forty (40) hours a week 
for four consecutive weeks is to be considered a 
full time employe. This does not include part time 
employes temporarily working full time as “ Vaca­
tion Relief” or to replace an employe away on 
leave of absence or because of illness. This tem­
porary period shall not exceed ninety (90) days. 
The Company will notify the Union of part time 
employes temporarily working full time for rea­
sons as stated above. PART TIME EMPLOYES 
WORKING TEMPORARY FULL TIME SHALL 
BE PAID THE MINIMUM FULL TIME HOURLY 
RATE FOR THEIR CLASSIFICATION OR 
THEIR REGULAR HOURLY RATE OF PAY, 
WHICHEVER IS GREATER. TEMPORARY 
FULL TIME EMPLOYES RETURNING TO 
PART TIME SHALL RETURN TO THEIR 
REGULAR PART TIME HOURLY RATE OF 
PAY.
19
iArticle XVIII 
WORK SCHEDULES
A, A schedule of work ini; hours, including lunch 
hours, for all employes will ho posted in ink in 
each store on Saturday of each week for the fol­
lowing week. Once the schedule is posted, hours 
may be increased but there shall be no reduction 
in daily or weekly hours scheduled. The work 
schedule shall be initialed by the Store Manager 
and Store Union Steward, but this shall not be 
construed wherein the Union’s rights are denied 
under the Grievance and Arbitration Clause. The 
work schedule shall be posted no later than 3:00 
P.M. on Saturday of each week for the following 
week, and a copy of the work schedule shall bo 
given to the Store Steward. Employes with Sat­
urday as their scheduled day off will be advised 
by the end of Friday’s work day of their scheduled 
hours for the following week.
B . . .WHEN AN EMPLOYEE RETURNS TO 
WORK AFTER AN ILLNESS AND AFTER THE 
WEEK’S WORK SCHEDULE HAS BEEN POST­
ED, HOURS CORRESPONDING WITH HIS 
WORKING HOURS MAY BE DROPPED FROM 
THE POSTED SCHEDULE.
Article XIX 
AVAILABLE HOURS
PART TIME EMPLOYES EXCEPT CUS­
TOMER SERVICE CLERKS SHALL RECEIVE 
ALL AVAILABLE HOURS WITHIN THE STORE 
OF THEIR EMPLOYMENT IN ACCORDANCE 
WITH SENIORITY STANDING FOR A FULL 
FORTY (40) HOUR WORK WEEK. Full time em­
ployes reduced to part time will receive all avail­
able part time hours, or combination of such part 
time hours within the Metropolitan area and/or
20
geographical seniority unit thnt will insure the 
continuance of a full forty (40) hours work.
Article XX
DOCTOR'S APPOINTMENTS
An employe may arrange through his Store 
Manager to have his “ Day Off" scheduled to co­
incide with the date of a doctor’s appointment 
upon presentation of a doctor’s written appoint­
ment for the employe or any member of the em­
ploye’s immediate family.
Article XXI 
VACATIONS
A. REGULAR FULL TIME EMPLOYES 
SHALL BE GRANTED VACATIONS WITH PAY 
ON ANNIVERSARY OF CONTINUOUS FULL 
TIME EMPLOYMENT AS FOLLOWS:
1 WEEK AFTER 1 YEAR OF SERVICE
2 WEEKS AFTER 3 YEARS OF SERVICE
3 WEEKS AFTER 8 YEARS OF SERVICE
4 WEEKS AFTER 18 YEARS OF SERVICE
EFFECTIVE JANUARY 1, 1968:
4 WEEKS AFTER 15 YEARS OF SERVICE
EFFECTIVE JANUARY 1, 1968:
5 WEEKS AFTER 25 YEARS OF SERVICE
B. After a full time employe has qualified for two 
(2) weeks vacation, he automatically qualifies for 
future two (2) week vacations as of January 1st 
of each year.
C. After a full time employe has qualified for 
three (3) weeks vacation, he automatically quali­
fies for future three (3) week vacations as of 
January 1st of each year.
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D. After a full time employe has qualified for 
'four (4) weeks vacation, he automatically quali­
ties for future four (4) week vacations as of 
January 1st of each year.
E. AFTER A FULL TIME EMPLOYE QUALI­
FIES FOR FIVE (5) WEEKS VACATION, HE 
AUTOMATICALLY QUALIFIES FOR FUTURE 
FIVE (5) WEEK VACATIONS AS OF JAN­
UARY 1st OF EACH YEAR.
F. If an employe qualifies for vacation on Jan­
uary 1st, and is due to complete service necessary 
for additional vacation time later in the year, he 
may take the time earned on January 1st, early 
or wait and take all vacation time together.
G. If an employe who has not taken the vacation 
earned by his service as specifically provided in 
Paragraphs A through E above, leaves the employ 
of the Company (regardless of whether or not he 
gives notice) or is separated for any reason, ex­
cluding proven dishonesty, he will receive at the 
time of leaving, vacation earned by his service to 
either the previous January 1st or his anniversary 
date, whichever is applicable.
II. It is clearly understood that no employe shall 
be called back to work during his vacation period 
with the understanding that he can take the rest 
of the time off due him at some later date.
I. Employes shall be paid their vacation pay 
prior to their vacation period.
J. Full time vacations cannot be sold, time off
must be taken. Vacations shall be selected on the 
basis of seniority at the store level. In the event 
of conflict in requests of employes for vacation 
time off, preference shall b e , given in order of 
seniority. 1
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Iv. IF AN EMPLOYE WHO QUALIFIES FOR 
VACATION DIES BEFORE RECEIVING HIS 
VACATION ALLOWANCE, PAYMENT WILL 
BE MADE TO HIS BENEFICIARY OR HIS 
ESTATE.
L. Any pay differential, including full time Night 
Stocker differential, to which an employe is nor­
mally entitled shall be included in his or her vaca­
tion allowance.
M. Vacations shall not be denied because of any 
holiday falling within such vacation period. 
WHEN ONE OF THE SIX (6) RECOGNIZED 
LEGAL HOLIDAYS OCCURS WITHIN A FULL 
TIME EMPLOYE’S VACATION PERIOD, AN 
ADDITIONAL EIGHT (8) HOURS REGULAR 
STRAIGHT TIME PAY WILL BE ADDED TO 
THE EMPLOYE’S VACATION PAY IN LIEU 
OF TIME OFF.
N. Once having qualified for a vacation, full time 
employes not covered under the provisions of Arti­
cle XIV — Job Security, involuntarily reduced by 
the Company to part time, shall receive their full 
time vacation and personal holiday benefits for a 
period of six (6) months.
O. Absence totaling less than ninety (90) days 
in any calendar year shall not affect vacation 
r igh ts . A BSEN CE FOR AN Y REASON 
(EXCLUDING MILITARY SERVICE) INCLUD­
ING BUT NOT LIMITED TO ILLNESS, IN­
JURY, MATERNITY LEAVE, PERSONAL 
LEAVE OF ABSENCE, OR LAYOFF TOTALING 
MORE THAN NINETY (90) DAYS IN A CAL­
ENDAR YEAR SHALL HAVE THE FOLLOW­
ING EFFECT UPON VACATION EARNED 
THAT YEAR:
Absence of more than ninety (90) days but not 
over one hundred eighty (180) days shall reduce 
vacation and vacation pay by 25%.
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Abscnc'c of more than one hundred eighty (180) 
• days, but not over two hundred seventy (270) 
days shall reduce vacation and vnention pay by 
50%.
Absence of more than two hundred seventy 
(270) days shall disqualify for vacation.
P. PART TIME EMPLOYES WIIO HAVE 
WORKED A MINIMUM OF 520 HOURS IN THE 
52 WEEKS PRECEDING THEIR ANNIVER­
SARY OF EMPLOYMENT SHALL BE PAID A 
VACATION ALLOWANCE ON ANNIVERSARY 
OF EMPLOYMENT IN ACCORDANCE WITH 
LENGTH OF SERVICE WITH THE COMPANY 
AS FOLLOWS:
1 to 3 years of service — 25 hours vacation pay 
3 to S years of service — 30 hours vacation pay 
8 to 15 years of service — 50 hours vacation pay 
15 years or more service — 70 hours vacation pay 
Actual time off, if requested, may be taken at a 
mutually convenient time during the current cal­
endar year. Part time employes will not be re­
quired to take vacation time off unless they so 
desire.
Q. Part time employes with one or more year’s 
service who are promoted to regular full time 
status will be paid a pro-rata allowance for part 
time service from the date of their last anniver­
sary of part time service to the date they become 
regular full time, provided this period is in ex­
cess of thirty (30) days. The employe’s starting 
date as a full time employe will then become his 
anniversary date for full time vacations.
1, R. Vacation schedules must be posted by April 
- ! 1st, in ink, and shall be initialed by the Store Man- 
-<%■. ager and store Union Steward.
/ I
: ! S. If the Company absorbs, purchases or merges
with another Company under contract with Dis­
trict Union Local No. 1, an employe’s last consecu­
tive service with his previous employer will be 
counted townrds vacations on the same basis as 
provided in Section "A ” of this Article.
Article XXII 
HOLIDAYS
A. THE FOLLOWING HOLIDAYS WILL RE 
RECOGNIZED: NEW YEAR’S DAY, MEMOR­
IAL DAY, FOURTH OF JULY, LABOR DAY, 
THANKSGIVING DAY AND CHRISTMAS DAY. 
Double time shall be paid to all full time employes 
for work on the above legal holidays except in case 
of emergency when straight time shall be paid.
B. When any recognized holiday as provided 
above falls on Sunday, the following Monday shall 
be recognized as the holiday.
C. DURING A WEEK IN WHICH A RECOG­
NIZED HOLIDAY OCCURS OR IS OBSERVED, 
FULL TIME EMPLOYES SHALL BE SCHED­
ULED TO WORK THIRTY-TWO (32) HOURS, 
AND IN ADDITION SHALL BE PAID EIGHT 
(8) HOURS STRAIGHT TIME FOR THE HOLI­
DAY, PROVIDED THE EMPLOYE WORKS HIS 
SCHEDULED DAY BEFORE AND HIS SCHED­
ULED DAY FOLLOWING THE HOLIDAY. A 
FULL TIME EMPLOYE WHO WORKS PART 
OF THE HOLIDAY WEEK AND WHO IS AB­
SENT DUE TO MEETINGS WITH THE COM­
PANY AS A REPRESENTATIVE OF THE 
UNION, IS EXCUSED FROM WORK BY THE 
COMPANY OR IS ABSENT DUE TO PROVEN 
ILLNESS OR INJURY WILL RECEIVE HOLI­
DAY PAY.
D. IN ADDITION TO THE PAID HOLIDAYS 
ENUMERATED ABOVE, EACH FULL TIME 
EMPLOYE, AFTER SIX (6) MONTHS FULL
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TIME SERVICE, SHALL RE ENTITLED TO 
-ONE (1) PERSONAL HOLIDAY OF EIGHT (8) 
HOURS EACH CALENDAR YEAR. The per- 
sonal Holiday shall bo observed the Monday fol­
lowing the employe’s birthday. During the week 
in which the Personal Holiday is observed, tho 
employe’s regular scheduled “ Day-Oil'” shall bo 
Tuesday, providing the employe was not sched­
uled for a “ Dav-Olf”  on the Saturday immediately 
preceding the Personal Holiday. When a legal holi­
day, as provided in Paragraph A above, occurs in 
the week following an employe’s birthday, that 
employe’s personal holiday will be scheduled for 
the Monday of the following week. EMPLOYES 
DESIRING A PERSONAL HOLIDAY OTHER 
THAN THEIR BIRTHDAY AS PROVIDED 
ABOVE, WILL BE GRANTED THE PERSONAL 
HOLIDAY BY GIVING TWO (2) WEEKS NO­
TICE TO THEIR STORE MANAGER. THE AL­
TERNATE DATE REQUESTED WILL BE SUB­
JECT TO THE APPROVAL OF THE COMPANY, 
HOWEVER, APPROVAL WILL NOT BE UN­
REASONABLY DENIED. IN THE EVENT A 
NUMBER OF EMPLOYES IN THE SAME 
STORE HAVE APPROXIMATELY THE SAME 
BIRTH DATES OR WHERE TWO OR MORE 
REQUESTS ARE MADE FOR THE SAME DAY, 
THEN SENIORITY WILL GOVERN AND THE 
SENIOR EMPLOYE IN THE STORE WILL 
HAVE FIRST PREFERENCE.
E. Full time employes laid off during the holiday 
week shall be entitled to holiday pay allowance.
F. ALL PART TIME EMPLOYES WHO HAVE 
WORKED AS SCHEDULED DURING THE 
FOUR (4) WEEKS IMMEDIATELY PRECED­
ING A HOLIDAY WEEK SHALL BE ENTITLED 
TO FOUR (4) HOURS HOLIDAY PAY PRO­
VIDED THEY WORK THEIR SCHEDULED 
HOURS IN THE HOLIDAY WEEK. A PART 
TIME EMPLOYE WHO WORKS PART OF HIS
26
SCHEDULED HOURS DURING A HOLIDAY 
WEEK, BUT WHO DOES NOT WORK ALL HIS 
SCHEDULED HOURS DURING A HOLIDAY 
WEEK, HAVING BEEN EXCUSED FROM 
WORK BY THE COMPANY OR OFF DUE TO 
PROVEN ILLNESS OR INJURY AND/OR NOT 
HAVING BEEN SCHEDULED IN THE HOLI­
DAY WEEK, WILL RECEIVE THE FOUR (4) 
HOURS HOLIDAY PAY.
G. ALL PART TIME EMPLOYES WHO QUAL­
IFY FOR VACATION PAY WILL RECEIVE 
FOUR (4) HOURS PERSONAL HOLIDAY PAY 
ON THEIR ANNIVERSARY OF EMPLOYMENT 
TO BE PAID WITH THEIR VACATION CHECK.
Article XXIII 
SEPARABILITY
If any provision or part thereof of this Agree­
ment is in conflict with any applicable Federal or 
State law or regulation, or its interpretation or 
application, such provision shall be deemed to be 
deleted from this Agreement or shall be deemed 
to be in effect only to the extent permitted by 
such law or regulation. In the event that any pro­
vision of this Agreement is thus rendered inoper­
ative, the remaining provisions shall nevertheless 
remain in full force and effect. Further, both 
parties to this Agreement agree to meet and nego­
tiate a substitute legal clause.
Article XXIV
MEMBER ELECTED TO UNION OFFICE OR 
PROMOTED OUT OF BARGAINING UNIT
A. Any member of the Union, being elected to a 
permanent office in the Union or as a delegate to 
any union activity necessitating temporary leave
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of absence, shall be granted such leave of absence 
dot to exceed one (1) year without pay, and shall, 
at the end of the term in the first instance, or at 
the end of his mission in the second instance, bo 
guaranteed re-employment at his former wago 
rate plus any increase or less any reduction that 
may become effective during his absence. Duration 
of the leavo shall be stated in the request for such 
leave.
B. Any employe covered by this Agreement, who 
is promoted by the Company to a position outside 
the bargaining unit, may return to the bargaining 
unit within one (1) year with immediate restor­
ation of full seniority.
Article XXV
LAUNDRY AND TOOLS
All uniforms which the Company requires tho 
employes to wear shall be furnished by the Com­
pany without charge. Laundering of such garments 
shall be paid for by the Company. The Company 
will furnish necessary tools and pay for sharpen­
ing them.
Article XXVI
LUNCH AND REST PERIODS
A. A LUNCH PERIOD WITHOUT PAY OF AT 
LEAST THIRTY (30) MINUTES, BUT NOT 
MORE THAN SIXTY (60) MINUTES WILL BE 
ALLOWED EACH DAY.
B. All full time employes shall be given a rest
period of ten (10) minutes before lunch and ten 
(10) minutes after lunch. Employes shall not be 
given rest periods until they have worked at least 
one (1) hour. Full time employes scheduled for a 
ten (10) hour day shall receive an additional ten 
(10) minute rest period. i
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C. Part time employes will be granted a ten (10) 
minute rest period if scheduled to work at least 
four (4) hours. Part time employes shall not be 
required to take a rest period until they have 
worked at least ono (1) hour of the daily work 
scheduled.
Article XXVII 
SENIORITY
A. Seniority of regular full time employes shall 
commence as of their starting date as full time 
employes. Seniority of part time employes shall 
commence as of their starting date as part time 
employes.
B. The seniority roster shall be in the following 
six (6) categories:
1. C O M M E N C IN G  W IT H  TH E  M O ST 
RECENT DATE OF CLASSIFICATION, 
SENIORITY SHALL BE ACCUMU­
LATED AND APPLICABLE IN EACH 
OF THE FOLLOWING CLASSIFICA­
TIONS:
ASSISTANT STORE MANAGER 
MEAT DEPARTMENT HEAD 
FIRST CUTTER 
JOURNEYMAN CUTTER 
PRODUCE DEPARTMENT HEAD 
HEAD CASHIER
Regular full time employes.
Regular part time employes.
Student part time employes.
Those holding other full time jobs. 
CUSTOMER SERVICE CLERKS — FOR 
PURPOSE OF ADVANCING TO "REGU­
LAR PART TIME" ONLY.
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Seniority shall bo accrued and applicable within 
■each of the above six (0) categories respectively. 
j  Those in the sixth (6th) category will be the first 
to be laid olY in line with seniority standing within 
that group.
, C. Part time seniority from one group to another 
» shall progress up to and including full time status 
j in accordance with their seniority.
/ <
D. Employes advancing from one seniority cate­
gory to the next shall not carry any accrued 
seniority from the group that they have advanced 
from, and such individuals shall advise the Com­
pany and Union of any change in status.
E. Full time employes with thirty-one (31) days 
service shall have seniority over all part time 
employes.
F. Full time reduced to part time shall be placed 
at the head of the third (3rd) seniority category.
j G. Seniority shall be applied and considered with- 
i in the respective geographical seniority units as 
• outlined in Appendix “ C.”
j H. The geographical seniority unit list shall be 
! posted in each store and shall be supplemented and/ 
\ or corrected every six (6) months if necessary.
i I. Seniority shall be measured or calculated based 
on Company service within the jurisdiction of Dis- 
) trict Union Local #1 , and within the geographical 
seniority unit.
J. Where full time employes are transferred from 
one geographical seniority unit to another they 
must be employed for a period of one (1) year 
before exercising their Company seniority on 
higher paid job classifications.
K. A full time employe may refuse a promotion 
within the geographical seniority unit, but in that
I .
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event, shall drop to the bottom of the seniority ros­
ter of that particular classification of work insofar 
as promotions are concerned only.
L. Respecting the promotion and demotion, re- 
hiring and transfer from one type of work to 
another, or location to another, the qualifications 
and nbility of the employe shall be considered in 
conjunction with seniority standing. The promo­
tion shall be based on fitness and ability with se­
niority n factor only when fitness and ability are 
equal. All employes shall be given the opportunity 
to qualify to fill future vacancies. In case of layoff 
of full time employes, seniority shall be by geo­
graphical seniority as outlined in Appendix “ C.”
M. IF IT BECOMES NECESSARY TO LAY 
OFF OR REDUCE A FULL TIME EMPLOYE, 
TIIE YOUNGEST IN SENIORITY IN THE 
SAME CLASSIFICATION IN TIIE STORE 
WHERE THE LAYOFF OR REDUCTION OC­
CURS, WILL REPLACE THOSE OF LESSER 
SENIORITY IN THE SAME CLASSIFICATION 
AT THE CLOSEST LOCATION WITHIN THE 
METROPOLITAN AREA AN D /O R WITHIN 
THE SAME GEOGRAPHICAL SENIORITY 
UNIT PROVIDING THAT NOT MORE THAN 
TWO (2) TRANSFERS ARE NECESSARY IN 
ORDER TO IMPLEMENT THE FOREGOING. A 
part time employe to be laid off may replace a part 
time employe of least seniority in any store within 
the metropolitan area.
N. Where seniority has been exercised within a 
seniority unit following a layoff, the affected full 
time employe may request employment in an ad­
jacent geographical seniority unit. In such case, 
said employe may replace only the youngest full 
time employe of the same classification in an ad­
jacent geographical seniority unit — seniority per­
mitting.
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O. When reducing the working force, a Journey­
man Meat Cutter or a Meat Cutter Apprentice can­
not replace a grocery department employe, unless 
such individual had previous grocery department 
experience and, likewise, a grocery department 
employe cannot replace a Journeyman Meat Cutter 
or a Meat Cutter Apprentice, unless such individ­
ual had previously qualified as a Journeyman Meat 
Cutter or served time as a Meat Cutter Apprentice. 
When reducing forces in the meat department, 
Apprentice Meat Cutters shall be laid off before 
Journeyman Meat Cutters. Journeyman and Ap­
prentice Meat Cutters can replace a meat depart­
ment Wrapper at the Wrapper classification rate.
P. A store Union Steward shall be the last em­
ploye in the job classification to be laid off or re­
duced in hours on a departmental basis.
Q. A full time employe to be laid off may refuse 
a transfer to work in a store which is more than 
twenty (20) miles distant from the store in which 
the layoff occurs without jeopardizing seniority, 
as provided under the terms of this Agreement.
It. Following a layoff or reduction from full time 
to part time, these employes shall be recalled in 
the reverse order to which they were laid off or 
reduced. Seniority shall be the determining factor 
in all such matters of recall.
S. If an employe is called back to work after a 
layoff and does not report within one week or, if an 
employe is laid off continuously for a period of one 
(1) year, seniority shall be broken.
T. Part time seniority shall be broken if an em­
ploye has been on continuous layoff for a period 
of four (4) months or longer.
Article XXVIII
TERMINATION OF EMPLOYMENT
A. The Company agrees to notify the Union 
office weekly of all employes who are terminated
32
for any reason, and fully explain tho reasons for 
such terminations.
R. If after proper investigation by the Union and 
the Company, it is agreed an employe has been 
discharged unjustly, he shall be reinstated with 
full rights. Investigation and settlement of any 
claim shall be made within sixty (CO) days of the 
making of such complaint by the employe.
Article XXIX
TRANSFERS AND TRANSPORTATION
A. All permanent transfers, layoffs, etc., outside 
a metropolitan area where necessary, shall be on 
a seniority basis within the respective seniority 
categories. The Company shall notify the Union 
one (1) week prior to permanent transfers. Should 
the Union find the transfer arbitrary, then the 
transfer shall be treated as a grievance.
R. There shall be at least one (1) Union Steward, 
but not more than two (2) in each store of the 
Company. The transfer of Union Stewards is here­
by prohibited, excepting where such transfer of 
Union Stewards is for the purpose of promotions, 
or by mutual agreement between the Company and 
Union.
C. Service of employes transferred temporarily 
outside the jurisdiction of District Union Local 
#1  shall be protected by District Union Local 
# l ’s Agreement with the Company.
D. An employe may refuse transfers where trans­
portation is not available and where income is 
considerably less.
E. A temporary transfer may not exceed sixty 
(60) days.
F. EMPLOYES TEMPORARILY TRANSFER­
RED AT THE COMPANY’S REQUEST FROM
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THEIR*HOME STORE TO OTHER STORES AS 
'REPLACEMENTS FOR VACATIONS, ILLNESS 
OR LEAVES OF ABSENCE WILL BE PAID 
TRAVEL EXPENSE AT THE RATE OF EIGHT 
(8c) CENTS PER MILE FOR ALL MILES 
TRAVELED IF THE DISTANCE ONE WAY IS 
IN EXCESS OF TWENTY (20) MILES.
Article XXX
RELIEF OF DEPARTMENT HEADS
COMPANY DESIGNATED DEPARTMENT 
HEADS INCLUDING MEAT DEPARTMENT 
HEAD, FIRST MEAT CUTTER, ASSISTANT 
STORE MANAGER, PRODUCE DEPARTMENT 
HEAD, HEAD CASHIER AND /OR HEAD 
NIGHT STOCK CLERK, SHALL BE REPLACED 
WHEN THEY ARE ABSENT FOR ONE (1) 
CALENDAR WEEK (MONDAY THROUGH 
SATURDAY) OR MORE. THE REPLACEMENT 
SHALL BE PAID THE MINIMUM CONTRACT 
RATE FOR THE JOB OR EIGHT ($8.00) DOL­
LARS PER WEEK OVER HIS REGULAR RATE, 
WHICHEVER IS GREATER, BUT IN NO 
EVENT MORE THAN THE CONTRACT RATE 
FOR THE JOB AT THE STORE INVOLVED.
Article XXXI 
TEMPERATURES
A. Rooms in which meat and/or cheese are wrap­
ped shall not be less than 55 degrees temperature.
B. In the event heat failure occurs within a place 
of business the Company shall provide and/or
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allow adequate wearing apparel and adjust such 
failure within a reasonable time.
Article XXXII 
SHORTAGES
A. No employe shall be required to pay for any 
cash register shortages except in cases of proven 
dishonesty. Any employe who is charged with a 
cash register shortage, shall be entitled to a Hear­
ing in the presence of the Business Agent of the 
Local Union and a Company District Manager or 
Company Official. In the event a shortage is found 
to exist, the Company will take into consideration 
the employe’s past work record before taking any 
disciplinary action.
B. In the event of an alleged shortage, the Union 
may examine copies of store transactions for the 
purpose of checking the figures.
Article XXXIII 
FIRST AID KITS
The Company shall furnish, maintain, make 
available and accessible in good condition, a com­
plete First Aid Kit in all stores under the juris­
diction of this Agreement.
Article XXXIV 
TIME CLOCKS
Time clocks shall be installed in all stores of the 
Company and each employe shall, as a condition 
of employment, bo required to punch his or her 
individual time card.
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Article XXXV
BULLETIN BOARDS
The Company will provide bulletin board spaco 
within each store upon which the Union may post 
notices for the information of the employe mem­
bers therein, of Union recreational and social af­
fairs, elections, and union meetings.
Article XXXVI 
FUNERAL TIJV1E
A. In the event of death in the immediate family, 
full time employes will be allowed as leave the 
three (3) days immediately following the death, 
with straight time pay for any of the three (3) 
days which are regularly scheduled working days. 
IF THE FUNERAL IS HELD ON THE FOURTH 
(4th) DAY FOLLOWING THE DEATH, A FULL 
TIME EMPLOYE WILL ALSO BE PAID FOR 
THE FOURTH (4th) DAY. PROVIDED THAT 
DAY IS ONE OF THE EMPLOYE’S REGULAR­
LY SCHEDULED WORKING DAYS, AND FUR­
THER PROVIDED THE EMPLOYE ATTENDS 
THE FUNERAL.
B. In the event of death in the immediate family, 
part time employes shall be allowed as leave the 
day of the funeral with straight time pay for the 
hours, if any, they were scheduled to work the 
day of the funeral. Members of the immediate 
family are defined as those outlined in Paragraph
C. below.
C. Members of the immediate family are defined 
as: father, mother, sister, brother, spouse, son, 
daughter, mother-in-law, father-in-law, step­
parents or any in-law or relative living with the 
employe.
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D. In the event of death of a full time employe's 
grandparent, the employe will be allowed as leavo 
the day of the funeral with pay, provided the day 
is one of his or her regularly scheduled work days, 
and futher provided the employe attends the 
funeral.
Article XXXVII 
JURY DUTY
The Company shall grant to full time employes, 
who are required to serve on a Local Jury, the 
difference between the employe’s regular straight 
time weekly earnings, including regular shift 
premium if any, and any Jury fee paid to the em­
ploye provided he makes him or herself available 
for work within his regular work schedule when 
not occupied with Jury duty. Time spent on Jury 
duty shall be considered as time worked for all 
purposes of this Agreement.
Article XXXVIII
ELECTION DAY
Full time employes shall be given time off with 
pay on Election Day in accordance with the pro­
visions of the New York Election Law.
Article XXXIX 
UNION SHOP CARDS
The Union Shop Card is the property of the 
Amalgamated Meat Cutters and Butcher Work­
men of North America, AFL-CIO, District Union 
Local No. 1, and is loaned to the Company for 
display. The Company agrees at all times to dis­
play the Union Shop Card in a conspicuous place, 
The Shop Card can be removed from any business
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.establishment of the Company’s by a Union Repre- 
aenlntivo of I,oeal Union No. 1 lor any violation 
of thin Agreement,
Article XL
HEALTH & WELFARE
A. The Company shall pay monthly, within thirty 
(30) days after the last day of the last payroll 
period each month, to the Meat Cutters Local 1 
Welfare Fund, which shall be administered and 
the principal and income whereof shall be used 
as hereinafter provided, the sum of twelve (12c) 
cents per hour per employe for every hour in­
cluded in every payroll period within the previous 
month paid for by the Employer, whether worked 
for or not, up to a maximum of forty (40) hours 
in any one week, on such forms and in such man­
ner as may be prescribed by the Trustees of the 
Fund.
B. EFFECTIVE JULY 1, 1967 WELFARE CON­
TRIBUTIONS SHALL BE TAID ON A MONTH­
LY BASIS AT THE RATES OF TWENTY- 
THREE ($23.00) DOLLARS PER MONTH PER 
FULL TIME EMPLOYE AND TWELVE AND 
ONE-HALF ($12.50) DOLLARS PER MONTH 
PER PART TIME EMPLOYE, EXCLUDING 
CUSTOMER SERVICE CLERKS.
C. Contributions for all part time employes, 
new to the Industry, shall commence upon com­
pletion of six (6) months employment with the 
Company. In the event the Company hires a part 
time employe who has been employed by any par­
ticipating: employer prior to the date of hiring, 
contributions shall commence upon the completion 
of such period of employment with the Company 
which, together with tho employe's prior sorvice 
(whether full or part time) with any participating 
employer, shall aggregate six (6) months.
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D. Contributions on behalf of all new full time 
employes who arc members of the Union at the 
lime of hiring or who become members ns pro­
vided by the terms of the Agreement, shall com­
mence upon completion of thirty (30) days em­
ployment with the Company. In the event the 
Company hires a full time employe who has been 
employed by any participating employer within 
two (2) years prior to the date of hiring then, in 
such event, contributions shall commence upon 
the completion of such period of employment with 
the Company, which, together with the employe’s 
prior cumulative service with any participating 
employer, shall aggregate thirty (30) days.
E. PART TIME EMPLOYES TEMPORARILY 
WORKING FULL TIME SHALL BE SUBJECT 
TO FULL TIME WELFARE CONTRIBUTIONS 
AFTER FOUR (4) WEEKS FULL TIME SER­
VICE. AFTER FOUR (4) WEEKS FULL TIME 
SERVICE, SUCH EMPLOYES STATUS ON THE 
FIRST DAY OF EACH MONTH SHALL BE DE­
TERMINING.
F. The said Meat Cutters Local 1 Welfare Fund 
shall have its principal office in the City of Utica, 
County of Oneida, State of New York, and shall 
be administered by a Board of Trustees consisting 
of five (5) employer representatives appointed by 
the employers designated in the Agreement and 
Declaration of Trust, and five (5) employe repre­
sentatives appointed by the Union, and such addi­
tional employer and employe representatives or 
such neutral person as said employer and employe 
representatives may agree upon. In the event that 
said employer and employe representatives dead­
lock in the administration of such Fund and there 
are no neutral persons empowered to break such 
deadlock, the said employer and employe repre­
sentatives shall agree upon an impartial umpire 
to decide such dispute. In the event that said 
employer and employe representatives fail to
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agree within a reasonable length of time on tho 
impartial umpire to be selected, an impartial um­
pire to decide such dispute shall, on petition of 
either the employer representative or tho employe
vepve.-euuuvo. bo appointed by tho fo iled  Si des 
hVr-n'T vv\m o\ the l*omheu\ W\uv\ of New 
York.
G. The principal and income of said Welfare Fund 
shall be used for the sole and exclusive benefit of 
the employes of the employers contributing there­
to, their families and dependents, Union Officials 
and employes of the Union, and employes of tho 
Meat Cutters Local 1 Welfare Fund and Meat 
Cutters Local 1 Pension Fund to provide medical 
or hospital care, life insurance, compensation for 
injuries or illness resulting from occupational 
activity, disability, sickness and accident insur­
ance, together with benefits on account of sickness, 
temporary disability, permanent disability or 
death and together with benefits for any or all 
other purposes which may be specified, provided 
for or permitted in Section 302(c) of the Labor 
Management Relations Act, as amended, as shall 
be agreed upon from time to time by the Trustees, 
based upon accepted actuarial standards and prac­
tices and in accordance with the provisions of the 
Agreement and Declaration of Trust, which has 
heretofore been entered into between the employ­
ers, the Union and the said Trustees and the Wel­
fare Plan, by-laws, rules and regulations which 
have heretofore been or may hereafter be adopted 
by the said Board of Trustees and any and all 
amendments to the said Agreement and Declaration 
of Trust, Welfare Plan, by-laws, rules and regula­
tions.
H. Said Welfare Fund as so administered shall 
be audited annually and statement of the results 
of such audit shall bo available for interested per­
sons at the principal office of the Welfare Fund, 
the Union, and at such other places as may be
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designated by the Board of Trustees. The Trustees, 
their designated agents and employes, shall have 
tho right to inspect the payroll records, time cards 
and such other records maintained by tho Company 
ill ils linnillil rnliimt of lining liiininmm its Ilia 
'i'l listens shall bi'llnvn pm lain In tin* Wnlfnin Fnnil,
Article XLI 
SICK PAY
THE COMPANY SHALL PAY MONTHLY, 
WITHIN THIRTY (30) DAYS AFTER THE 
LAST DAY OF THE LAST PAYROLL PERIOD 
EACH MONTH, TO THE MEAT CUTTERS 
LOCAL 1 W ELFARE FUND, THE SUM OF 
FOUR CENTS (1c) PER HOUR FOR ALL FULL 
TIME AND PART TIME EMPLOYES EXCLUD­
ING CUSTOMER SERVICE CLERKS WHO ARE 
STUDENTS, FOR EVERY HOUR INCLUDED 
IN EVERY PAYROLL PERIOD WITHIN THE 
PREVIOUS MONTH PAID FOR BY THE COM­
PANY, WHETHER WORKED FOR OR NOT, 
UP TO A MAXIMUM OF FORTY (40) HOURS 
IN ANY ONE WEEK, ON SUCH FORMS AND 
IN SUCH MANNER AS MAY BE PRESCRIBED 
BY THE TRUSTEES OF THE FUND. CONTRI­
BUTIONS FOR ALL EMPLOYES, WHETHER 
FULL TIME OR PART TIME. EXCLUDING 
CUSTOMER SERVICE CLERKS WHO ARE 
STUDENTS, SHALL COMMENCE IMMEDI­
A TE LY  UPON EM PLO YM EN T BY THE 
COMPANY.
Article XLII 
PENSION FUND
A. The Company shall pay monthly, within thirty 
(30) days after the last payroll period each month, 
to the Meat Cutters Local 1 Pension Fund, which 
shall be administered and the principal and income
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whereof shall he used as hereinafter provided, tho 
' sum of twenty-six ($2G.OO) dollars per month for 
each full time employe employed hy the Employer, 
on such forms nnd in such manner ns muy ho 
prescribed by the Trustees of the Fund.
B. Contributions on behalf of all new full time 
employes who are members of tho Union at tho 
time of hiring, or who become members ns pro­
vided by the terms of this Agreement, shall com­
mence with the first payroll day of the calendar 
month following completion of thirty (BO) days 
employment with the Company, or the return to 
work of an employe who was absent for more than 
thirty (30) days because of illness or injury, pro­
vided that, in the case of full time employes hired 
by the Company who have been employed by any 
participating employer within two (2) years prior 
to the date of hiring, contributions shall commence 
with the first payroll day of the calendar month 
following completion of such period of employment 
with the Company which, together with the em­
ploye’s prior cumulative full time service with 
any other participating employer, shall aggregate 
thirty (30) days.
C. PART TIME EMPLOYES WORKING TEM­
PORARY FULL TIME SHALL BE SUBJECT TO 
FULL TIME PENSION CONTRIBUTIONS 
AFTER NINETY (90) DAYS CONTINUOUS 
FULL TIME SERVICE.
D. IF A COVERED EMPLOYE IS ABSENT 
BECAUSE OF ILLNESS OR INJURY AND 
EARNS NO WAGES DURING SUCH PERIOD 
OF ABSENCE, THE COMPANY SHALL CON­
TINUE TO MAKE CONTRIBUTIONS DURING 
THE FIRST THIRTY (30) DAYS OF SUCH 
ABSENCE.
E. The said Meat Cutters Local 1 Pension Fund
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be administered by a Board of Trustees consisting 
of seven (7) employer representatives appointed 
by the employers designated in the Agreement 
and Declaration of Trust, nnd seven (7) employe 
representatives appointed by tho Union, and such 
additional employer and employe representatives 
or such neutral person as said employer and em­
ploye representatives may agree upon. In the 
event that said employer and employe representa­
tives deadlock in the administration of such Fund 
and there arc no neutral persons empowered to 
break such deadlock, the said employer and em­
ploye representatives shall agree upon an im­
partial umpire to decide such dispute. In the event 
that said employer and employe representatives 
fail to agree within a reasonable length of time 
on the impartial umpire to be selected, an impar­
tial umpire to decide such dispute shall, on petition 
of either the employer representatives or the em­
ploye representatives be appointed by the United 
States District Court of the Southern District of 
New York.
F. The principal and income of said Pension 
Fund shall be used for the sole and exclusive bene­
fit of the employes of the employers contributing 
thereto, their families and dependents, Union 
Officials and employes of the Union, and employes 
of the Meat Cutters Local 1 Welfare Fund and 
Meat Cutters Local 1 Pension Fund to provide 
retirement and other benefits, based upon accepted 
actuarial standards and practices and in accord­
ance with the provisions of the Agreement and 
Declaration of Trust, which has heretofore been 
entered into between the employers, the Union 
and the said Trustees and the Pension Plan, by­
laws, rules, and regulations which have heretofore 
been or may hereafter be adopted by the said 
Board of Trustees and any and all amendments to 
the said Agreement and Declaration of Trust, 
Pension Plan, by-laws, rules and regulations.
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JG. Sai<f Fund as so administered shall be audited 
annually and a statement of the results of such 
audit shall be available for interested persons at 
the principal office of the Pension Fund, the Union, 
and at such other places as may be designated by 
the Board of Trustees. The Trustees, their desig­
nated agents and employes, shall have the right 
to inspect the payroll records, time cards and such 
other records maintained by the Company in its 
normal course of doing business as the Trustees 
shall believe pertain to the fund.
Article XUII 
LEAVES OF ABSENCE
A. Leaves of absence without pay which, in the 
opinion of the Union and the Company arc neces­
sitated by circumstances beyond the control of the 
employe may be granted for periods not to exceed 
three (3) months on any single occasion.
A leave of absence without pay for the purpose 
of matrimony shall be granted for a period not to 
exceed two weeks in addition to any other leave of 
absence to which the employe may be entitled and 
regardless of length of service.
B. Leaves of absence without pay for an em­
ploye’s personal convenience, may be granted at 
the option of the Company in accordance with the 
following schedule:
1 year’s service — 1 week
2 years’ service — 2 weeks
3 years’ service — 4 weeks
4 years’ service — 8 weeks
5 years’ service — 12 weeks
C. Maternity leaves will be granted after one 
year’s continuous service provided the employe 
returns to work within three months of the ter­
mination of the pregnancy. Employes on maternity
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leave may also avail themselves of the "Personal 
Convenience’’ leave of absence schedule.
D. Requests for leaves of absence must be sub­
mitted to the Store Managers in writing.
E. Employes on leave of absence shall not build 
up service credits on length of service wage rates 
during the period of the leave.
F. Upon written application only, part-time em­
ployes will be granted leaves of absence as pro­
vided in paragraphs A through E above.
Article XLIV
LIE DETECTOR —  INTERROGATION
Employes shall not be compelled to take lie de­
tector tests under any circumstances without p/ior 
approval of the Union and employe affected. 
Should employes voluntarily submit to such test, 
they must nave a witness present, preferably the 
Union Steward or Business Representative. The 
refusal of the Union or the employe affected to 
submit to any such examination shall not be cause 
for discipline or discharge of any employe.
Article XLV
GRIEVANCE PROCEDURE
A. The Union shall have the right to designate a 
Job Steward and an alternate when necessary, to 
handle such union business as may from time to 
time be delegated to them by the Union and to 
handle disputes and complaints that arise over 
the interpretation of application of the rules as 
specified in this Agreement.
B. ’ Any grievance which arises under and by 
virtue of this Agreement may be presented by the
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Union aVtd shall be governed by the provisions of 
this Article. All grievances shall be considered 
promptly and all parties shall make reasonable 
efforts to adjust or settle same, in the sequence 
set forth herein. Nothing herein contained shall 
be construed or applied so ns to limit or abridge in 
any way any of the rights of individuals or groups 
of individuals under the Labor-Management Rela­
tions Act, as amended, or any other applicable 
statute, with respect to grievances.
C. A “ grievance”  is defined herein as any con­
troversy, dispute or ditfercncc arising out of the 
meaning or application of this Agreement or affect­
ing the relationship between any employe or the 
Union and the Company. If a question arises as to 
whether or not a particular claim of grievance is 
a grievance as defined in this Article, the question 
shall be taken up through the grievance proced­
ure herein provided for, and may be submitted to 
arbitration if need be, at the instance of either 
party,
D. The procedure for orderly and prompt dis­
position of grievances shall be as follows, provided 
the grievance is presented within thirty (30) 
working days after its alleged occurrence or within 
thirty (30) working days from date of discovery.
Step 1. An aggrieved employe shall first confer 
with his immediate Supervisor (not a Union mem­
ber) for adjustment of the matter, and he may 
have his Union Shop Steward present if he so 
desires.
Step 2. If satisfactory settlement is not made 
within three (3) working days following the con­
ference as hereinabove provided, the grievance 
shall then be referred to the Union Business Agent 
(or other authorized Union Representative, but not 
the Shop Steward) who shall confer with the Com­
pany’s Division Personnel Manager ^or other au­
thorized Company Representative) within five (6)
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working days from the date when the grievance was 
received by the Business Agent. The Company shall 
render its answer in writing within five (5) working 
days thereafter. If nn unsatisfactory answer shall 
bo received, or if the grievance is unanswered, the 
grievance may be referred to arbitration in accord­
ance with the provisions of Article XLVI.
E. In the event the Union of the Company, as 
such, has a grievance, the grievance shall be pro­
cessed in accordance with Step 2.
F. The time limits expressed herein may be ex­
tended by mutual consent of the parties, in a 
written memorandum signed by both parties.
G. At any step in the grievance procedure, the 
Executive Board of the Local Union shall have the 
final authority in respect to any aggrieved em­
ploye covered by this Agreement to decline to 
process a grievance further if in the judgement of 
the Executive Board, such grievance lacks merit or 
justification under the terms of this Agreement, or 
has been adjusted or justified under the terms of 
this Agreement to the satisfaction of the Exec­
utive Board.
Article XLVI 
ARBITRATION
A. Either party to this Agreement may submit 
to arbitration any unsettled grievance. Notice of 
intention to arbitrate shall be served within ten 
(10) days after the receipt of an unsatisfactory 
answer or within ten (10) days from the last day 
when an answer could have been but was not 
received pursuant to Step 2 of the grievance pro­
cedure. The notice shall set forth the issue in 
dispute.
B. The notice shall be sent by certified or regis­
tered mail to the Company’s or Union’s principal
47
office iT>r doing: business and to the office of tho 
vFederal Mediation and Conciliation Service nearest 
to the place at which the dispute arose.
C. The notice shall request that nn arbitrator be 
appointed by the Federal Mediation and Concili­
ation Service from among their regular staff 
members.
D. The arbitrator so selected shall have no power 
to add to, detract from, or modify any of the pro­
visions of this Agreement. The decision of tho 
arbitrator shall be made in writing, and a copy 
thereof delivered to each party as promptly after 
the arbitration hearing as possible, and it shall 
be final and binding upon the parties.
E. Any employe who shall be required by tho 
Company to testify in hearings with regard to 
arbitration, mediation or the settlement of a dis­
pute, shall not sulfer any loss in wages by reason 
thereof. Records of the Company shall be made 
available to the Union, if required or necessary for 
the settlement of a grievance.
Article XLVII
NO STRIKE — NO LOCKOUT
There shall be no strike, lockout or stoppage of 
work of any kind pending the handling of any dif­
ference or complaint in accordance with the arbi­
tration procedure. The Union agrees that it will 
not refuse to cross a picket line until such has 
been duly sanctioned by the Central Labor Union 
of the area and until the Company has been offi­
cially notified by the Union.
Article XLVIII 
COST OF LIVING
IF OX JUNE 1, 1S69, THE LATEST PUB­
LISHED COST OF LIVING AS MEASURED BY 
THE CONSUMER PRICE INDEX MAINTAIN-
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ED BY THE FEDERAL BUREAU OF LABOR 
STATISTICS, INDICATES A GREATER PER­
CENTAGE INCREASE OVER THE LATEST 
PUBLISHED INDEX AT THE EFFECTIVE 
DATE OF THIS CONTRACT JUNE 4,1 967 (11.1.3) 
THAN THE INCREASES IN EACH CONTRACT 
RATE OVER THE RATES IN EFFECT ON JUNE 
3, l!)f>7, THEN AND IN THAT EVENT THE 
WAGE INCREASES WHICH WILL BE EFFEC­
TIVE JUNE 1, 1909 SHALL BE THE SAME 
PERCENTAGE INCREASE OVER 1967 AS THE 
PERCENTAGE INCREASE IN THE COST OF 
LIVING INDEX.
Article XLIX 
TERM OF AGREEMENT
A. THIS AGREEMENT SHALL BECOME 
EFFECTIVE JUNE 4, 1967, AND SHALL CON­
TINUE IN EFFECT UNTIL 12:01 A.M. JUNE 
7. 1970.
B. IN WITNESS WHEREOF, THE COMPANY 
HAS HEREUNTO CAUSED THIS INSTRU­
MENT TO BE EXECUTED BY ITS DULY AU­
THORIZED OFFICER AND THE UNION DULY 
AUTHORIZED BY ITS MEMBERS. HAS HERE­
UNTO CAUSED THIS INSTRUMENT TO BE 
EXECUTED BY ITS DULY AUTHORIZED OF­
FICERS OR REPRESENTATIVES THIS 16TH 
DAY OF JUNE 1967.
For the Company:
LOBLAW INC.
By: M. D. Gleason
Vice President - Finance 
& Secretary 
For the Union:
AMALGAMATED MEAT CUTTERS,
BUTCHER WORKMEN & AFFILIATED 
CRAFTS OF NORTH AMERICA,
DISTRICT UNION LOCAL NO. 1,
AFL-CIO
By: S. J. Talarico
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(7) Employer Representatives appointed by the Em­
ployers designated in the Agreement and Declaration 
of,Trust and seven (7) Employee Representatives ap­
pointed by the Union, and such additional Employer 
and Employee Representatives or such neutral person 
as said Employer and Employee Representatives may 
agree upon. In the event that said Employer and Em­
ployees Representatives deadlock in the administration 
of such Fund and there are no neutral persons em­
powered to break such deadlock, the said Employer 
and Employee Representatives shall agree upon an im­
partial umpire to decide such dispute. In the event that 
said Employer and Employee Representatives fail to 
agree within a reasonable length of time on the im­
partial umpire to be selected, an impartial umpire to 
decide such dispute shall, on the petition of either the 
Employer Representatives or the Employee Representa­
tives be appointed by the United States District Court 
of the Southern District of New York.
E. The principal and income of said Pension Fund 
shall be used for the sole and exclusive benefit of the 
Employees of the Employers contributing thereto, their 
families and dependents, Union Officials and Employees 
of the Union, and Employees of the MEAT CUTTERS 
LOCAL 1 WELFARE FUND and MEAT CUTTERS LO­
CAL 1 PENSION FUND to provide retirement and other 
benefits, based upon accepted actuarial standards and 
practices and in accordance with the provisions of the 
Agreement and Declaration of Trust, which has hereto­
fore been entered into between the Employers, the Un­
ion and the said Trustees and the Pension Plan, By- 
Laws and Regulations which have heretofore been or 
may hereafter be adopted by the said Board of Trus­
tees and any and all amendments to the said Agree­
ment and Declaration of Trust, Pension Plan, By-Laws, 
Rules and Regulations.
F. Said Fund as so administered shall be audited an­
nually and a statement of the results of such audit shall 
be available for interested persons at the principal of­
fice of the Pension Fund, the Union, and at such other 
places as may be designated by the Board of Trus­
tees. The Trustees, their designated agents 'and em­
ployees, shall have the right to inspect the payroll re­
cords, time cards and such other records maintained by 
the Employer in its normal course of doing business 
as the Trustees shall believe pertain to the Fund. Such 
inspection shall be made only by a Certified Public 
Accountant employed by the Pension Fund on account 
of employees of the Employer.
G. The industry-wide Pension Plan must have the con­
tinuing approval of the Internal Revenue Service as an 
exempt plan. The Employer will not be obligated to 
make any contributions which are not deductible from 
gross income for Federal Income Tax purposes. The 
actual payment of contributions will be made not ear­
lier than the date written approval of the Plan by In­
ternal Revenue Service is received by the Employer.
H. Each employee covered by this Agreement shall 
retire not later than the first day of the calendar month 
following his sixty-fifth (65th) birthday.
I. It is agreed that all matters involving pensions not 
specifically set forth herein shall be determined by the 
provisions of the Trust Agreement governing the Plan.
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TERM OF AGREEMENT
ARTICLE XLII
A. This Agreement shall become effective May 6, 
1967 and shall continue in effect to and including May 
1, 1970 and thereafter for successive periods of one 
(1) year each unless terminated by either party upon 
written notice to the other which notice shall be given 
not less than sixty (60) days prior to any termination 
date. In the event cither party gives such required no­
tice, the parties shall immediately begin negotiations 
on the proposed provisions and/or modifications. 
Pending the outcome of such negotiations, this Agree­
ment shall be continued in full iofee and effect, subject 
however to the right of either party to terminate this 
Agreement upon at least seven (7) days notice to the 
other party.
B. IN WITNESS WHEREOF the Company has here­
unto caused this instrument to be executed by its duly 
authorized officers and the Union, duly authorized by 
its members, has hereunto caused this instrument to be 
executed by its duly authorized officers or representa­
tives this day of 1967.
FOR THE EMPLOYER: 
(Syracuse Division) 
Blayney Barton 
James Trolier 
Ralph Bromer
(Buffalo Division) 
Blayney Barton 
Wm. Hanson 
Ralph S. Bromer 
Howard Schneider
FOR THE UNION: 
S. J. Talarico
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EXHIBIT A
1. a. Where sales determine the future rates of pay,
they shall be determined by the average sales 
of the particular store involved based on the 
period covering the last twenty-six (26) weeks 
of the.fiscal year ending April 1, 1967 and each 
succeeding twenty-six (26) week period there­
after.
b. In new stores, rates based on sales will be de­
termined by the average weekly volume in the 
twelve (12) weeks following opening week.
2. Employees assigned to night stocking and 
scheduled to work between the hours of 6:00 
p.m. and 7:00 a.m. will receive a premium of 
fifteen cents (15«) per hour while so employed, 
except as provided in Article XIV, paragraph
G.
3. An employee classified as Head Night Stock 
Clerk shall receive a classification rate of 
twenty-five cents (25tf) per hour which shall in­
clude the fifteen cents (15c) per hour night 
premium rate for the hours worked.
A. a. When an employee works os a cashier four (4) 
consecutive hours or more in a day, he or she 
will be paid the cashier rate for the day.
b. The head cashier may be scheduled to work 
until 7:00 p.m. on Saturday night at straight 
time in order to close out the books.
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5. In stores with grocery and produce volume 
(rom $7,500.00 to $15,000.00 per week, either 
an Assistant Store Manager or a Head Produce 
Clerk will be assigned (but not both).
6. A First Meat Cutter will be assigned in those 
Meat Deportments where a total of three (3) or 
more individuals are employed in the Appren­
tice, Journeyman (First Cutter) or Head Meat 
Cutter classifications.
CrrCn
EXHIBIT A -l
The follow ing wage schedule sholl app ly to employees working in stores having an average weekly 
gross volume up to $9,000 under the terms o f the Agreement effective May 6, 1967 to and including 
M ay 1. 1970:
5-6-67 thru 5-3-63
CLASSIFICATIONS:
Per Hr.
Per 40
Hr. Wk.
MEAT DEPT. HEAD
Meat Sales W eekly: 
To $2,500 $3,425 $137.00
$2,500 to $6,000 3.725 149.00
Over $6,000 3.80 152.00
JOURNEYMAN MEAT CUTTER 3.265 130.60
PART TIME MEAT CUTTER 3.265
PULL TIME CLERKS
(As defined Art. VI, Sec. B-4)
1st 6 months 2.225 19.00
2nd 6 months 2.275 91.00
Thereafter 2.35 94.00
FUU TIME CHECKERS AND WRAPPERS 
(A t defined Art. VI, Sec. A S and B-5)
1st 6 months 2.15 86.00
2nd 6 months 2.225 19.00
Thereafter 2.30 92.00
5-4-63 thru 5-2-69 
Per 40
Per Hr. Hr. W k.
5-3-69 thru 5-1-70
Per 40
Per Hr. Hr.
$3.5875
3.8875
3.9625
3.4275
3.4275
$143.50
155.50
158.50 
137.10, 1
Ns-
$375
4.05
4.125
3.59
3.59
‘IS
1*1
\9
2.35 94.00 99
2.40 , 96.00 2.475 i d
2.475 l
< 3 99 00
2.525 104
2.60
2.275 91.00
2.35 94.00
2.425 97.00
2.40
2.475
2.55
b
96
9«
102
EXHIBIT A - l  (C o n f 'd )
Holes in Slorei Haying on Average W eekly Gross Volume up lo $9,000:
5-6-67 thru 5-3-68 5-4-68 thru 5-2-69 5-3-69 thru 5-1-70
CLASSIFICATIONS: Per 40 Per 40 Pe6 40
Per Hr. Hr. V /k. Per Hr. Hr. V/k. Per Hr. Hr. V /k.
PART TIME CLERKS, CHECKERS AND WRAPPERS
HIRED PRIOR TO MAY 6, 1967:
1 st 26 weeks 1.67 1.77 1.87
2nd 26 weeks 1.72 1.82 1.92
3rd 26 weeks 1.77 1.87 1.97
4th 26 weeks 1.82 1.92 2.02
5th 26 weeks 1.87 1.97 2.07
Thereafter 1.92 2.02 2.12
HIRED AFTER MAY 5, 1967: „ '
1st 26 weeks 1.65 1.65 1.65
2nd 26 weeks 175 175 175
3rd 26 weeks 1.80 1.80 1.80
4th 26 weeks 1.85 1.85 1.85
5th 26 weeks 1.90 1.90 1.90
Thereafter 1.95 1.95 1.95
CUSTOMER SERVICE CLERKS:
1st 30 days $1.60 $1.60 $1.60
Next 5 months 1.65 1.65 1.65
Thereafter 175 175 17 5
EXHIBIT A-2
The follow ing wage schedule shall opply lo employees working in stores having an average weekly 
gross volume over $9,000.00 under the terms o f the Agreement effective May 6, 1967 to and includ­
ing May 1, 1970:
CLASSIFICATIONS:
5-6-67 thru 5-3-63 
Per 40 
Per Hr. Hr. Wk.
5-4-68 thru 5-2-69 
Per 40
Per Hr. Hr. Wk.
5-3-69 thru 5-1-70 
Per 40
Per Hr. Hr. Wk.
ASSISTANT STORE MANAGER
Grocery and Produce W eekly Sales to:
$ 7,500 No Ass't. Mgr. No Ass’t. Mgr. No Ass't. Mgr.
$ 7,500 to $15,000 $3.25 $130.00 $3.4125 $136.50 $3,575 $143.00
$15,000 to $20,000 3.375 135.00 3.5375 141.50 3.70 143.00
$20,000 lo $30,000 3.50 140.00 3.6625 146.50 3.825 ,1 5 3 .0 0  
3.95 ( v J  58.00Over $30,000 3.625 145.00 37875 15CS0
PRODUCE DEPARTMENT HEAD \  ^  
\Q . V
Grocery ond Produce Weekly Sales to:
$ 7 4 0 0 No. Prod. Head No. Prod. Head No. Prod. Head
$ 7 4 0 0  to $15,000 3.00 120.00 3.1625 126.50 3.325 133.00
$15,000 lo $20,000 3.10 124.00 3.2625 130.50 3 425 137.00
$20,000 to $30,000 3.225 129.00 3.3375 135.50 3-55 i Z
142.00
Over $30,000 3.35 134.00 3.5125 140.50 3.675 147.00 8
28
8 
88
88
EXHIBIT A -2  (C o n t’d )
Stores having on overage weekly gross votume over $9,000.00 under the terms o f the Agreement •
effective May 6, 1967 to end including May 1, 1970:
5-6-67 thru 5-3 63 5-4-68 thru 5-2-69 5-3-69 thru 5-1-70
CLASSIFICATIONS: Per 40 Per 40 P y  40
Per Hr. Hr. Wk. Per Hr. Hr. V/k. Per Hr. H r’ v /k .
HEAD CASHIER
Total W eekly Store Sales to:
$12,500 No Heod Cashier No Head Cashier Na Heod Cashier
$12,500 to $15,000 2.6375 105.50 2.7625 110.50 2.8875 115.50
$15,000 to $20,000 27125 108.50 2.8375 113.50 2.9625 118.50
$20,000 to $40,000 2.7625 110 50 ' 2 8375 115.50 3.0125 120.50
Over $40,000 2.8125 112.50 2.9375 117.50 3.0625 122.50
DELICATESSEN DEPARTMENT HEAD (Syracuse Division only) V J
Delicatessen V/eckly Sales to:
$1,000 2.525 101.00 2.65 106.00 2.775 111.00
$1,000 to $1,500 2.65 106.00 2775 111.00 2.90 116.00
$1,500 to $2,000 2775 111.00 2.90 116.00 3.025 121.00
Over $2,000 2.90 116.00 3.025 121.00 3-13 A . 126.00
MEAT DEPARTMENT HEAD $ - V
Meat Sales W eekly to:
$2,500 3.425 137.00 3.5875 143.50 3 7 5 150.00
$2,500 to $6,000 37 25 149.00 3.8875 155.50 4.05 162.00
Over $6,000 3.80 152.00 3.9625 158.50 4.125 165.00
\S
l / p  <p
75 ' <FIRST MEAT CUTTER $3,425 $137.00 $3.5875 ' $143.50 $ 3 7 5 ^ $150.00
JOURNEYMAN MEAT CUTTER 
PART TIME MEAT CUTTER
3.265
3.265
130.60 3.4275
3.4275
137.10 3.59
3.59
143.60“
APPRENTICE MEAT CUTTER
1 st 6 monfhs 2.5625 102.50 2.725 109.00 2.8875 115.50
2nd 6 months 27125 108.50 2.875 115.00 3.0375 121.50
3rd 6 months 2.8625 114.50 3.025 121.00 3.1875 127.50
4th 6 months 3.0125 120.50 3.175 127.00 3.3375 133.50
Thereafter 3.265 130.60 3.4275 137.10 3.59 143.60
FULL TIME CLERKS
(As defined Art. V I, Sec. B-4)
1st 6 months 2.3125 92.50 2.4375 97.50 2.5625 102.50
2nd 6 months 2.3875 95.50 2.5125 100.50 2.6375 105.50
2nd year 2.5125 100.50 2.6375 105.50 2.7625 110.50
3rd year 2.6375 105.50 27625 110.50 2.8875 115 50
Thereafter 27625 110.50 2.8875 115.50 3.0125 120.50
FULL TIME CHECKERS AND WRAPPERS
(As defined Art. VI, Sections A-5 and 8 5)
1st 6 months 2.1875 87.50 2.3125 92.50 2.4375 97.50
2nd 6 months 2.2625 90.50 2.3875 95.50 2.5125 100.50
2nd year 2.3375 93.50 2.4625 98.50 2.5875 103.50
3rd year 2.4125 96.50 2.5375 101.50 2.6625 106.50
Thereafter 2.4875 99.50 2.6125 104.50 2.7375 109.50
EXHIBIT A -2  (C o n t’d )
Stores hoving on overage wee kly gross volume over $9,000.00 under the terms o f the Agreement
effective May 6, 1967 to ond including May 1, 1970:
5-6 67 thru 5-3 68 5-4-68 Ihru 5-2-69 5-3-69 thru 5-1-70
Per 40 Per 40 Per 40
Per Hr. Hr. V/k. Per Hr. Hr. V/k. Per Hr. H f. V/k.
PART TIME CLERKS, CHECKERS AND V/RAPPERS HIRED PRIOR TO MAY 6, 1967:
1st 26 weeks 1.67 177 1.87
2nd 26 weeks 1.72 1.82 1.92 *
3rd 26 weeks 177 1.87 1.97
4th 26 weeks 1.87 1.92 2.02
5th 26 weeks 1.90 2.00 2.10
6th 26 weeks 1.95 2.05 2.15 *
7th 26 weeks 2.00 2.10 2.20
8th 26 weeks 2.05 2.15 2.25
Thereafter 2.20 2.30 2.40
Rates in Stores Having an Average W eekly Gross Voluime over $9,000:
PART TIME CLERKS, CHECKERS AND WRAPPERS HIRED AFTER MAY 5, 1967:
1st 26 weeks $1.65 $1.65 $1.65
2nd 26 weeks 1.80 1.80 1.80
3rd 26 weeks 1.90 1.90 1.90
4th 26 weeks 2.00 2.00 2.00
5th 26 weeks 2.10 2.10 2.10
Thereafter 2.20 2.20 2.20
CUSTOMER SERVICE CLERKS:
1st 30 days 1.60 1.60 1.60
Next 5 months 1.65 1.65 1.65
Thereafter 175 175 175
1COUNTIES OF NEW YORK STATE COVERED 
BY THIS AGREEMENT:
EXHIBIT B
Syracuse Division
Albany Essex Oneida Schuyler
Broome Franklin Onondaga Seneca
Cayuga Fulton Ontario Steuben
Chemung Greene Oswego Sullivan
Chenango Hamilton Otsego Tioga
Clinton Herkimer Rensselaer Tompkins
Columbia Jefferson St. Lawrence Ulster
Cortland Lewis Saratoga Warren
Delaware Madison Schenectady Washington
Dutchess Montgomery Schoharie Wayne
Yates
CITIES COVERED BY THIS AGREEMENT
Buffalo Division
Attica, N.Y. Medina, N.Y.
Canisteo, N.Y. Rochester, N.Y.
Jamestown, N.Y. Warren, Pennsylvania
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EXHIBIT C
►  ACME MARKETS, INC., AREA SENIORITY 
GROUPINGS
Syracuso Division
AREA 1 Herkimer Pulaski Lyons
Ogdensburg Camden Wolcott Bath
Watertown Boonville Auburn AREA VI
Massena Oneida AREA IV Binghamton
Malone AREA III Gloversville Johnson City
Carthage Syracuse Amsterdam Endicott
Clayton DeWitt Johnstown AREA VII
Gouverneur N. Syracuse AREA V Elmira
Canton Galeville Newark Corning
AREA II Oswego Canandaigua Addison
Rome Cortland Geneva Watkins Glen
Utica Fayetteville Seneca Falls
Little Falls Fairmont Penn Yan
Note: The area seniority units shown above shall be 
subject to review at the end of six (6) month 
intervals during the term of this Contract, and 
may be revised through mutual agreement 
between the Company and the Union.
AREA SENIORITY GROUPINGS
Buffalo Division
Attica, N.Y. 
Canisteo, N.Y. 
Jamestown, N.Y.
Medina, N.Y. 
Rochester, N.Y. 
Warren, Pennsylvania
EXHIBIT O
CUSTOMER SERVICE EMPLOYEES
A. Job Description
Customer Service classification will be established 
and used at the option of the Company. Duties of 
the Customer Service employees will be limited to 
parceling, carry-outs, window washing, rest room 
cleaning, sweeping floor area around check stands, 
replenishing big racks, handle bottle returns and re­
turn carts.
B. Hours
1. Customer Service Employees will be guaranteed 
twelve (12) hours per week.
,/ 2. Customer Service employees will not have the 
right to claim available hours.
3. Regular part-time employees will retain the right 
as guaranteed under the Contract, to claim avail­
able hours worked by Customer Service employ­
ees.
4. Regular part-time employees will not, as a result 
of establishing Customer Service classification, 
suffer any loss in average hours worked prior to 
the utilization of Customer Service employees at 
the store level.
C. Customer Service 
1st 30 days 
Next 5 months 
Thereafter
D. Health & Welfare 
The Union agrees to waive the payment of Health
Employees Rate Schedule 
$1.60 per hour 
1.65 per hour 
1.75 per hour
I I
and Welfare contributions on behalf of Customer 
Scr\<ice^mployccs.
E. tick Pay
The contribution of 4c per hour for sick pay will be 
paid on behalf of Customer Service employees. (Ex­
ception, Student Customer Service employees)
F. Seniority
A new seniority group. (Customer Service employees) 
is hereby established and will be exercised only for 
the purpose of advancing to the Regular Part-time 
Seniority Group.
G. Notice
The Company in exercising its option on Customer 
Service employees will notify the Union in advonce; 
re: Store affected, location, name and date of hire 
where Customer Service employees will be so en­
gaged.
H. Identification
The Company will furnish a badge with the employ­
ee’s name and "Customer Service" for the purposes 
of identification.
I. Termination
The Union herein retains the right to terminate the 
complete classification of Customer Service employ­
ees at any time during the term of this Agreement by 
giving the Company a thirty (30) day written notice, 
when, in its opinion:
"Any infringement, abuse, or classification erosion of 
full-time or regular part-time that would adversely 
affect their wages, conditions and hours other than 
heretofore stipulated."
- 6 4 -
EXHIBIT E
COST OF LIVING
If on June 1, 1969, the latest published Cost of Living 
as measured by the Consumer Price Index maintained 
by the Federal Bureau of Labor Statistics, computed on 
the same basis as the present Consumer Price Index, 
indicates a greater percentage increase over the latest 
published Index at the effective date of this contract, 
May 6, 1967 (115.3) than the increases in each contract 
rate over the rates in effect on April 30, 1967, then and 
in that event the wage increases which will be effective 
May 3, 1969 shall be the same percentage increase over 
1967 os the percentage increase in the cost of living 
index.
EXAMPLE —  Cost of Living Clause
Assistant
Grocery Manager
Previous Contract Rate $123.00
Contract rate effective 6/1/69 143.00
Increase in money 20.00
Percentage increase 16.3%
Latest Published Index 115.3
Increase of 16.3% added to 
latest Index would be 134.1
With Index at 134.1 or less 
the rate 6/1/69 will be $143.00
• •
Say Index is 140.0. This is an increase of 24.7 points 
wjjich'is 21.4% of 115.3. An increase of 21.4%' over the 
old rate of $123.00 would be $26.32 —  therefore the 
rate effective 6/1/69 would be $149.32 ($123.00 +  
$26.32) rather than the $143.00 called for in the Con­
tract.
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Approval expires March 1971
U.S. DEPARTMENT OF LABOR
SUREAU OF LABOR STATISTICS 
W ashington , D C. 20212
January 29, 1970
Amalgamated Meat Cutters and Butcher 
Workmen of Nroth America 
C/0 Mr. James H. Wishart, Research Director 
2800 North Sheridan Road 
Chicago, Illinois 60657
EEB20 1970-*^-
Dear Mr„ ^Wishart:
Thank you for sending us the current union agreement(s) identified 
below.
For use in preparing studies of collective bargaining practices, we 
should like to know the number of employees covered by each 
agreement. Please supply current information in column (3) below 
and return this form in the enclosed envelope which requires no 
postage.
Your cooperation is appreciated.
Establishment
(1)
Name of union
(2)
Number of employees  
normally covered by 
ag reement
(3)
Loblaw, Incorporated Amalgamated Meat
1 ,9 0 0Utica, New York Cutters, Butcher
a
Workmen and A ff i l ia te  
Craft Union of North 
America D istrict  
Union Mo. 1
d
